Interview Preparation for Desi Region Nationals seeking
Jobs in the GCC

This guide is designed specifically for Desi nationals interviewing for jobs in the GCC (United
Arab Emirates, Saudi Arabia, Qatar, Kuwait, Bahrain and Oman). While interview
fundamentals are similar worldwide, employers in the GCC place particular emphasis on
professionalism, cultural awareness, communication skills and a candidate's willingness to

relocate.
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Understanding the GCC Recruitment Process

Most employers follow this process:

Beginning: Application - CV Screening - Telephone Screening - Video Interview - Technical
Interview - HR Interview - Reference Checks - Offer Letter - Visa Processing ...

End: Onboarding

For senior roles some multinational companies may include psychometric or aptitude testing

as part of the recruitment process.
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2. Research the Company
Before every interview, understand:

= Company history

= Products and services

* Industry sector

= Number of employees

= GCC offices

Be prepared to explain why you want to work there.

3. Understand the Job Description
Study the job description carefully.
Highlight:

= Required skills

= Responsibilities

= Qualifications
= Software

Interview Preparation Guide

Recent projects
Company values

Key customers
Leadership team
Financial performance

Industry knowledge
Leadership requirements
Languages

Prepare examples demonstrating how you meet each requirement.

4. Know Your CV
Expect questions about:
= Every employer
= Everyjobtitle
= Career changes

=  Employment gaps

Ensure your answers match your CV exactly.

Promotions
Achievements
Reasons for leaving
Certifications
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5. Prepare STAR Examples

Many employers use competency-based interviews.

Use the STAR method:

Situation - Describe the context.

Task - Explain your responsibility.

Action - Detail what you did.

Result - Quantify the outcome.

Example:

"I managed a sales team whose quarterly revenue had declined by 15%. | redesigned our

sales strategy, introduced weekly coaching sessions and implemented a CRM tracking
process. Within six months, sales increased by 28%."

6. Online Interview Preparation

Test:
= Camera = Background
* Internet connection = Laptop battery
= Microphone = Meeting software
= Lighting

Choose a quiet, professional location.

Look into the camera rather than the screen when speaking.

7. Face-to-Face Interview Preparation

Arrive: 15-20 minutes early and carry:

=  Multiple CV = Educational = Portfolio (if
copies certificates applicable)
= Passport copy = Professional = Notebook

= Pen licences
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8. Professional Dress Code
Business attire is expected across the GCC.
Men

= Dark business suit (where appropriate)
= Light-coloured shirt

= Conservative tie

= Polished shoes

= Neat grooming

Women

» Smart business suit or professional dress
= Closed shoes

= Conservative accessories

= Professional appearance

Choose attire that matches the industry. For construction site interviews, smart business-
casual clothing may be more appropriate than a formal suit.

9. Common Interview Questions
Prepare answers for questions such as:

= Tell me about yourself.

=  Why do you want to work for our company?

=  Why are you leaving your current job?

=  Why do you want to work in the GCC?

=  Why should we hire you?

=  What are your strengths?

» Whatis your greatest professional achievement?
» Describe a difficult situation you handled.

=  What motivates you?

= Where do you see yourself in five years?

Keep responses concise, relevant and supported by examples.
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10. Behavioural Interview Questions
Expect questions like:

= Tell me about a time you dealt with conflict.

= Describe a difficult customer.

= Explain a project that failed and what you learned.
= Describe leading a team under pressure.

= Tell me aboutimproving a process.

» Give an example of solving a complex problem.

Use the STAR framework for each answer.

11. Technical Interviews
Be ready to discuss:

* |ndustry standards

» Software proficiency

= Technical methodologies

» Compliance requirements

» Practical case studies

= Project examples

= Regulations relevant to your profession

Avoid exaggerating your technical expertise.

12. Salary Discussions
Research current GCC salary ranges before the interview.
When discussing salary:

» Focus first on the role and responsibilities.

= Mention a reasonable salary range rather than a single figure.
» Ask whether the package includes:

o Housing allowance o Performance bonus

o Transport allowance o Schooling allowance

o Medicalinsurance o End-of-service gratuity
o Annual airfare
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13. Questions to Ask the Interviewer
At the end of the interview, consider asking:

= What does success look like in this role?

= What are the biggest challenges facing the team?

=  What training opportunities are available?

= How is performance measured?

=  Whatis the company's growth strategy?

= What are the next steps in the recruitment process?

Avoid asking about leave, salary or promotions too early unless interviewer raises these topics.

14. Cultural Awareness
Employers value candidates who understand the GCC workplace.
Demonstrate:

= Respect for local customs

»  Willingness to work with multicultural teams
= Flexibility

» Professional communication

= Respect for hierarchy

= Reliability

= Commitment to long-term employment

During Ramadan, be aware that working hours may change and interviews may be scheduled
earlier in the day.

15. Common Mistakes - Avoid:

= Arriving late

= Speaking negatively about previous employers
* Interrupting the interviewer

» Giving overly long answers

» Exaggerating achievements

= Not researching the company

» Usinginformal language

» Appearing distracted during online interviews
» Failing to prepare questions
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16. Interview Day Checklist
Before leaving or logging in:

Review the job description

Review your CV

Research the interviewer (if known)

Prepare STAR examples

Check your documents

Confirm the interview location or meeting link
Dress professionally

Silence your mobile phone

Bring water if attending in person
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17. After the Interview
Within 24 hours:
= Send a polite thank-you email.
= Reconfirm your interest in the role.
= Highlight one or two points discussed during the interview.

= Keep the message brief and professional.

If you have not received an update after the timeframe given, follow up courteously.

18. Profession-Specific Interview Advice

Engineering Project delivery, safety, technical knowledge, contract administration
Information Technology = Programming, cloud platforms, cybersecurity, Al, system architecture

Healthcare Clinical competency, patient care, licensing, communication
Finance IFRS, reporting, compliance, budgeting, ERP systems
Sales Revenue growth, account management, negotiation, targets

Recruitment, employee relations, GCC labour laws, performance
Human Resources

management
Construction Planning, HSE, quality, subcontractor management, scheduling
Hospitality Customer service, teamwork, guest satisfaction, handling complaints

Logistics Supply chain, warehousing, procurement, transport operations
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GCC Interview Success Checklist

N

CV tailored to the job O
Company researched

Job description reviewed

STAR examples prepared
Salary expectations researched
Technical knowledge refreshed
Professional attire ready
Interview questions prepared
Documents organised
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Thank-you email drafted

Combined with the DESiwork ATS CV optimisation, LinkedIn profile enhancement and
personalised job-matching and Hiring Manager contact services, we provide you with all the
tools you need for end-to-end application through to interview and offer acceptance.



